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Week of July 28, 1986 


NEW BLACK WAGE-HOUR ADMINISTRATOR 
HAS IDEAS FOR GETTING THE JOB DONE 


WASHINGTON -- Paula V. Smith has one of the best views in Washington of 
the U.S. Capitol, but she has very little time to enjoy it. 


Smith recently became the new administrator of the wage and hour division of 
the Employment Standards Administration in the U.S. Labor Department. She was 
nominated by the President and confirmed by the Senate. 


Smith, the former head of the Missouri state Department of Labor and 
Industrial Relations, with a staff of over 1,400 employees nationwide and a budget 
of $71 million, is now responsible for administering standards and provisions of 
the Fair Labor Standards Act (FLSA) which covers 73 million American workers. 


Smith says that her basic concern is to help people, whiie fostering the 
growth of the free enterprise system. 


"I’m very high on people issues," she says, “and I°m very cognizant of the 
needs of wage earners and the rights of employers." 


Under the FLSA, the wage and hour division sets minimum wage, overtime pay, 
child labor and recordkeeping standards for 63 million private sector employees, 
7.7 million state and local government employees and 2.3 million federal government 
employees. It also enforces the Service Contract Act, the Davis-Bacon Act and the 
Migrant and Seasonal Agricultural Workers Protection Act. 


Smith sees her new job as a "challenge," especially when it comes to “doing an 
effective job with short budgets and managing witn less." 


Among her priorities, Smith plans to conduct intensive inspections of farm 
labor camps. 


"I want to gain knowledge of the conditions under which compliance officers 
work and to gain a greater understanding of my responsibility in administering the 
Migrant and Seasonal Agricultural Workers Protection Act," Smitn said. 


In addition, Smith says she will “place emphasis on training as a vehicle to 
productivity improvements," adding that "I°1l be big on morale improvement as 
well." 


Smith brings to her new job 20 years of private sector experience and 5 years 
of serving in the cabinets of two governors as the director of the Missouri State 
Department of Labor and Industrial Relations, Smith is well prepared to handle the 
responsibilities of her new job. 


"I feel very fortunate to have been selected as the wage hour administrator," 
she said. 


"I consider that to be a real chalienge in terms of tne size of the 
responsibility, and I°1l just give it my best shot.” 


### 





Week of 28, 1986 


PUBLIC MEETING IN SPARTANBURG, S.C. TO FOCUS 
ON FARMWORKER PROGRAMS 


__WASHINGTON -- The U.S. Department of Labor will conduct a public meeting 
in Spartanburg, S.C., Tuesday, Aug. 12, 1986, to determine ways in which the 
department can be more responsive in administering laws affecting migrant 
and seasonal farmworkers. : 


To be held at Spartanburg Technical College -- L.R.C. Auditorium, 
Tracy Gaines Center, the meeting will begin at 7:00 p.m. 


The session will provide an opportunity for federal and state 
officials to receive comments about the effectiveness of Labor 
Department programs. 


Three agencies of the U.S. Labor Department administer laws and 
programs related to farmworkers, coordinating their efforts to 
avoid duplication. Regional officials of these agencies will be 
on hand to discuss their particular responsibilities. 


The Department”’s Employment Standards Administration enforces the 
Migrant and Seasonal Agricultural Worker Protection Act, which 
requires agricultural employers, agricultural associations, and 
farm labor contractors to observe certain labor standards when 
employing migrant and seasonal farmworkers, unless exemptions 
apply. 


This agency also administers the Fair Labor Standards Act, which, 
in general, mandates that the minimum wage be paid agricultural 
employees working for an employer who used more than 500 man-days 
of farm labor in any quarter of the preceding calendar year. 


The Occupational Safety and Health Administration (OSHA) works to 
assure safe and healthful working conditions for agricultural, as 
well as industrial, employees. Four Southeastern states 
(Kentucky, North Carolina, South Carolina and Tennessee), have 
OSHA-approved state plans and enforce job safety and health 
regulations at the state level. 


Training, placement services and unemployment compensation are 
provided by the Labor Department”’s Employment and Training 
Administration through the federal-state Employment Security 
system and Job Training Partnership Act (JTPA) programs. 


All three agencies share responsibility for enforcing regulations 
dealing with migrant housing. 





WEEK OF JULY 28, 1986 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


A work-disabled person is defined as one under age 65 who has a physical 
or mental condition that prevents her or him from working or limits the amount 
of work that can be done, or who is retired because of il] health, according 
to a fact sheet on working women published by the Women's Bureau of the U.S. 
Department of Labor. 


### 


In 1981, the average disabled woman was not employed, nor was she looking 
for work, and her total 1980 annual income was less than $3,500. The average 
age for a work-disabled woman was 51; for a nondisabled woman it was 33, accord- 
ing to a fact sheet on working women published by the Women's Bureau of the U.S. 
Department of Labor. 


Hitt 


In 1981, disabled women who were employed were twice as likely as non- 
disabled women to be self-employed. One in every 9 (10.8 percent) employed 
disabled women were self-employed, compared with just over 1 in every 20 work- 
ing women with no disabilities, according to a fact sheet on working women 
published by the Women's Bureau of the U.S. Department of Labor. 


### 


Disabled women represented 8.5 percent of all working age women (ages 16 
to 64) in 1981 or slightly more than 1 out of every 12 women in this age group, 
according to a fact sheet published by the Women's Bureau of the U.S. Department 
of Labor. 


### 





BLACK NEWS DIGEST - 7/28/86 
FARMWORKERS P.2 


Representatives of the South Carolina Department of Labor will be 
on hand at the meeting to explain the state’s role in administer- 
ing the employment service, unemployment insurance and safety and 
health programs affecting farmworkers. 


The meeting will be open to workers, growers, farm labor contrac- 
tors, interest groups and others wishing to comment on Labor 
Department services to migrant and seasonal farmworkers. 


Further information can be obtained by contacting the Labor. 
Department”’s Wage and Hour Division office at Room 1072, Strom 
Thurmond Federal Building, 1835 Assembly Street, Columbia, §&.C., 
29201; telephone - (803) 765-5981. 


# # # 








